                               The Grove Primary School.

                                   Behaviour Policy.
Ethos

We believe that every member of the school community has the right to feel safe in school and that children will maximise their achievement in a calm and ordered learning environment where there is mutual respect between adult and child.

At The Grove School, children are expected to behave in a considerate and responsible manner and it is our aim that children grow up to be co-operative, fair minded, courteous, respectful and responsible people.

All adults working in the school have a collective responsibility for ensuring that children learn to behave well. Staff will be consistent, firm and fair in promoting good standards of behaviour throughout the school. We know that effective working relationships are based upon clear expectations, mutual respect and regular well-earnt praise.

We believe that the home/school partnership is vital in achieving standards of good behaviour. Parents will become involved at an early stage if behavioural difficulties become a matter for concern.
As a school we believe also in having positive attitudes towards learning such as being open to advice, to think carefully, to be willing to try new things, to have a positive attitude, to learn from your mistakes (marvellous mistakes), to stay focused and to be open minded.
Strategies for improving behaviour.

All staff use praise to encourage the desired behaviour. If an incident occurs, it is the behaviour that is criticised and not the child. We aim to develop self-esteem and enable children to understand the appropriate behaviour or response. 

Staff spend time talking with children, encouraging them to take responsibility for their actions. We encourage children to talk and listen to each other and to explore feelings so that they are able to develop empathy and sensitivity. We use in class/ key stage sessions to work on these issues.  We also use our own pastoral care system we call Flourish throughout the school and support individuals on a 1-1 basis to help children process their emotions.  We use group friendship sessions or similar activities to enable empathy and understanding, and we take a very personalised and long term approach to support and help children to respond to the boundaries provided and the high expectations for behaviour.
Staff are aware that behavioural difficulties are minimised when children are challenged with meaningful tasks that are achievable. We value children’s best efforts through constructive praise, displaying work, Praise Assemblies and by showing work to other adults, classes and children.
Rewards.

· ‘Praise Assemblies’ are held each week and led by the Headteacher. Children are nominated by the class teacher for good or improving behaviour or work and receive a certificate. 
· Individuals, groups and whole classes can contribute to class based awards.
· Polar Bears are awarded as a whole school approach.
Sanctions.

Discipline issues are usually dealt with by the class teacher unless violence has been used in which case the Head, deputy or SLT member must deal with the incident and the child must forfeit some playtimes/lunchtimes to reflect on their actions (age appropriate). 
Children who continue to disrupt lessons will be sent to another teacher and then the Deputy Head  or Headteacher if the poor behaviour continues. Parents are informed by the class teacher on the day where possible. We believe that informing parents early, enables a solution to be found sooner rather than later.

At The Grove, we have the following sanctions:-

· Unacceptable behaviour will be recorded and will result initially in informal sanctions i.e:- a child missing a playtime for quiet contemplation time. Children will be given three warnings in class before being sent to another class with work.

· Any serious incidents are noted in CPOMs online confidential system.
Classes are linked in the following ways:

Year 5/6 – Year 5/6
Year 3/4 – Year 3/4
Year 1/2 – Year 1/2 

Reception, time out in class
· In the small number of cases where poor behaviour or work persists parents will be asked to attend a meeting with the class teacher
· Children who persistently have difficulties controlling their behaviour and causes harm or disruption to others will be helped to gain control of their positive choices through a personalised plan which will suit their needs and the desired outcomes.  This could be through a My Plan.

· Should it be deemed necessary, the child will be given a home/school book which will be a record of a child's behaviour. This is completed by a member of staff as appropriate. 
· Regular meetings will be held with parents to monitor the child's behaviour and work and the Headteacher will be involved in this process.
· The head teacher and class teachers will keep a record of bullying/behaviour incidents in CPOMs and this will be passed on to the next class.  Parents/Carers will be informed if their child is mentioned in this.

· In exceptional circumstances, fixed term or permanent exclusion or lunchtime exclusions may be used in line with Devon County Council recommendations.  Exclusion and appeals committees operate in the unlikely event that a child is excluded from the school.  The school liaises closely with the inclusion officer for South Devon.  The school may also use internal exclusion.
Playtime and Lunchtime Behaviour.

Good communication between Meal Time Assistants and teaching staff is vital to ensure that children’s behaviour does not deteriorate during playtime or the lunch hour. Further, all staff understand that whatever their role in school, respect between children and staff should be paramount.

It was agreed that a reward and sanctions system should operate in the playground and only if children were aggressive, use abusive language or are physically violent that they should be removed from the playground and seen by the Deputy Head or the Head teacher.
Children who struggle with lunchtimes may be given the option to have a quieter break experience.
The Grove School supports a positive behaviour ethos. As a staff, we feel that it is vital that we demonstrate a consistent approach to behaviour to enable the children and the staff in our school to feel safe from the threat of verbal and physical bullying.

(Details of the Anti Bullying Policy are contained in a separate document)        
This policy is reviewed by staff and shared with children and parents yearly. We have referred to ‘Section 89 of the Education and Inspections Act 2006’ when writing this policy.

Reviewed: September 2019.
Our School Code

1. Treat other people as you would want to be treated yourself. Be polite, respect others and their property. 

2. Respect school property –it is ours and belongs to all of us!

3. Be on your best behaviour around the school at all times. Walk in the corridors and around the building.

4. Leave jewellery, toys and games at home so you can enjoy them there. Make-up is inappropriate for primary school.

5. As a staff we respect and value each other’s contribution to school life. As adults we feel that we are role models for children in our behaviour around school. Verbal intimidation and bullying is not tolerated by adults to one another and this includes parents, visitors and all staff. Threatening behaviour will be reported to the Headteacher in the first instance and then the Chair of Governors.

